
still viable. But even the Midwest has its limits. He 
acknowledges that an advisor generating $200,000 
is a different story and says any firm would have 
trouble supporting an advisor at that level. 

Keeping It Simple
Even with the uncertainty that underlies the industry, a number 

of companies used simplicity as their guiding principle. Merrill 
Lynch introduced a more simplified payout grid this year. Gone 
are payouts based on the size of the equity commission and a 
practice of rewarding advisors for selling specific products. This 
new structure, dubbed internally “product agnostic,” eliminates 
any conflict of interest between the advisor and client, according 
to a company statement.

Simplicity in compensation has always been the underlying prin-
ciple at Wachovia Securities. Indeed, that feature was highlighted on 
our magazine cover in the 2005 Advisor Compensation issue. And 
despite all the changes Wachovia has gone through in the past 18 
months, which were quite complex, it has still let a certain matter-of-
fact quality rule its payout strategy. Those corporate changes include 
the bombshell announcement that it would acquire broker-dealer 
A.G. Edwards in October 2007 for $6.8 billion; one year before the 
even bigger announcement that Wachovia itself would be acquired 
by Wells Fargo for $15.1 billion.

Through it all, Wachovia’s uncomplicated approach to com-
pensation remained intact. A mere glance at its grid (page 21) can 
confirm that, especially compared to some of the other wirehouses. 
In fact, its straightforward cash grid is tremendously helpful on the 
recruitment side, says Erik Karanik, senior vice president of branch 
initiatives for Wachovia Securities. In fact, in January, Wachovia 
garnered 170 new recruits, compared to 25 in January 2008. 

Wachovia’s grid, which is similar in nature to that of Stifel Nicolaus, 
must have struck a chord with Hilliard Lyons. This year, Hilliard com-
pletely overhauled its grid to resemble those of Stifel and Wachovia. 
These plans do away with complex breakpoints and, for the most part, 
variations in payouts depending on the products sold. Instead, the 
first $10,000 an advisor brings in each month (or $8,000 at Stifel) is 
compensated at a relatively low rate. And anything above that level 
is compensated at a substantially higher rate. Hilliard’s Metzger says 
most of the firm’s advisors are pleased. “It’s so simple,” Metzger says. 
“You can articulate it in a few sentences.” 

Broker Bonus Brouhaha
Instability at the major financial firms might be keeping in-house 

and independent recruiters on their toes, but there is no guarantee that 
huge recruitment bonuses await advisors changing firms; or that they 
will be able to secure retention bonuses for staying put. Public outcries 
against Wall Street compensation perceived as excessive might see to 
that. (See Industry story on page 11 for more on this issue.) 

At press time, Wachovia Securities and the new joint venture, 
Morgan Stanley Smith Barney, had not yet announced details about  
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HILLIARD LYONS
First $10,000 per month 25%

Monthly revenue in excess of $10,000 50%

Annual Production Bonus

Production Bonus

$400,000 - $ 700,000 2%

$700,001 - $1,000,000 3%

$1,000,001 - $2,000,000 4.50%

$2,000,001 + 5%

WEDBUSH

Monthly
Commissions

  Stocks, 
  Bonds, 

  Options, 
  Wrap Fees, 
Syndicate 
Tender 

Solicitation 

Insurance,
Special

Products, Unit 
Investment

Trust, Mutual 
Funds

up to $6,999 23% 23%

$7,000-$9,999 27% 33%

$10,000-$12,499 35% 38%

$12,500-$14,999 37% 43%

$15,000-$19,999 40% 45%

$20,000-$24,999 42% 46%

$25,000-$29,999 43% 47%

$30,000-$34,999 44% 48%

$35,000-$39,999 45% 49%

$40,000-$49,999 46% 50%

$50,000-$59,999 47% 50%

$60,000-$69,999 48% 50%

$70, 000 + 50% 50%

Year-End Longevity Bonus 

Length of Service 
Annual

Gross

% Of Total 
Annual 

Gross 

0 to 9 Years $250,000,000+  0.5*

10 to 14 Years $350,000,000+ 1

15 Years + $450,000,000+ 2

* 0.5% Payout Bonus of Total Annual Gross  after 5 years of employment. 

ONWALLSTREET 

028_OWS   10 2/17/2009   7:07:09 PM




